MISSION STATEMENT

The Authority has a policy of and pledges its full commitment to equal
employment opportunity and affirmative action. This policy not only covers the
Authority workforce but applies to Authority contractors as well.

To ensure that all employees and applicants for employment are provided equal
employment opportunity, we will:

* recruit, hire, train and promote persons in all job classifications without
regard to race, color, religion, sex, age, disability, national origin, or veteran
status;

* base decisions of employment to further the principles of equal employment
opportunity;

* insure that promotion decisions are in accordance with principles of equal
opportunity by imposing only valid requirements for promotional
opportunities;

* insure that all other personnel actions such as compensation, benefits,
transfers, layoffs, return from layoff, company sponsored training, social
and recreational programs will be administered without regard to race,
color, religion, sex, age, disability, national origin, or veteran status.

Equal opportunity is the responsibility of the entire workforce. Therefore, each
supervisor is required to become familiar with the contents of our AA/EEQ
Program and take an active role in implementing its policies and practices. The
AA/EEO Officer will monitor all equal employment opportunity activities and
will be responsible for providing an annual staffing report which will measure
the effectiveness of the aspects of the program and recommend corrective
actions where appropriate.
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AA/EEQ POLICY STATEMENT

LexTran is deeply committed to a policy of equal opportunity for all of its
employees. We actively seek and employ qualified people in all job
classifications and administer all personnel actions affecting employees without
discrimination on the basis of race, color, religion, sex, age, national origin,
disability, or any other basis prohibited under applicable law. LexTran also has
an AA/EEO Plan that includes a policy statement relative to some of the same
issues. A copy of the program is available upon request from the Human

Resources Department.

LexTran will continue to further its policy of equal employment opportunity
by recruiting, hiring, compensating, training and promoting people in all job
classifications without regard to race, color, religion, sex, age, disability,
national origin, or any other basis prohibited under applicable law. Promotion
decisions will continue to be scrutinized to guarantee only valid requirements
are imposed to qualify employees for promotional opportunities.

Finally, a systematic review of personnel actions will continue to ensure that
matters such as compensation, benefits, transfers, layoffs, return from layoff,
discharge, and LexTran sponsored training, education, social and recreational
programs are administered without regard to race, color, religion, sex, age,
disability, national origin or any other basis prohibited under applicable law.

LexTran has a commitment, and our employees an obligation, to make our
work environment efficient. Any conduct that interferes with another
employee's performance or creates a hostile work environment will not be
. tolerated. Included as unacceptable conduct are derogatory statements about
one's race, color, religion, sex, age, disability or national origin. Employees who
encounter unacceptable conduct should immediately bring it to the attention of a
LexTran official. LexTran will promptly investigate reports of such
misconduct. Employees found to have engaged in such misconduct will be
subject to the full range of disciplinary procedures.




Any employee or applicant who feels he or she has been discriminated against
also has the right to a review of the situation by LexTran's Affirmative Action
Liaison Officer (AALO) and has the right to take the matter to the Lexington-
Fayette Urban County Human Rights Commission or the Equal Employment
Opportunity Commission. The individual may contact LexTran's designated
affirmative action Officer, or the Human Rights Commission by letter or by
phone at the following address:

Lexington-Fayette Urban County
Human Rights Commission
162 E. Main St. .
Lexington, Kentucky 40507
(859) 252-4931 voice
(859) 252-6932 TDD

A staff person at the Human Rights Commission will assist in filing a complaint
with the Commission or with the Federal EEQOC. The complaint must be filed
within one hundred eighty (180) days after the alleged discriminatory act
occurs. _ .
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